
 
 

 
 

Job title:   Public Health Engagement Coordinator London 

Hours:   Full time, 37.5 hours per week.  3 year fixed term contract 

Location:  Jo’s Cervical Cancer Trust Office, Borough, London 

Reporting to:  Head of Health Information and Engagement 

Salary:   £33,000 – 35,000  

Benefits:  Holiday entitlement is 25 days plus statutory bank holidays  

Jo’s Cervical Cancer Trust offers a pension contribution. 

 

Purpose of job  

This role provides a unique opportunity to develop the vital cervical cancer prevention work that 

Jo’s Cervical Cancer Trust undertakes and feeds into the long term vision of the charity to move 

towards eradicating cervical cancer. The development of local public and health care professional 

engagement will allow the charity to educate and empower women to make decisions about their 

own health, reduce health inequalities and incidence of cervical cancer. In this role you will 

connect with hard to reach women who may currently not be participating in cervical screening or 

understand its importance and thus have an increased risk of developing cervical cancer. You will 

also be working with health care professionals and local health authorities to improve screening 

and vaccination uptake. This role is all about improving health at a grassroots level and ultimately 

in this position you will help save lives!  

Key tasks and responsibilities  

This is a new role within the charity created alongside a Manchester Coordinator as part of a 

bigger campaign entitled ‘Eradicate Cervical Cancer’. The campaign aims to increase the uptake 

of cervical screening (smear tests) among four key groups: Black, Asian and Minority Ethnic 

(BAME) women, disadvantaged communities, women aged 25-29 and women over 50. It has been 

funded by a grant from the UK Treasury’s Tampon Tax Fund which supports women’s health 

projects.  

 

In this role you will help work with hard to reach groups where cervical screening uptake and 

knowledge is lower than the national average. Increased evidence from academic research 

indicates disparity between white women and BAME communities in screening attendance, 

knowledge of the test and understanding the link between Human Papillomavirus (HPV) and 

cervical cancer. Additionally barriers have been identified which prevent women from BAME 

communities attending screening and for young women having the HPV vaccine. Inequalities in 



 
 

screening attendance have also been identified among women with learning disabilities. This role 

will work towards better understanding of those barriers by connecting with and building 

relationships within specific communities and a range of stakeholders involved in the screening 

process.  

 

In the last few years, the charity has produced targeted resources to help raise awareness of 

cervical screening within BAME communities (a film resource your guide to cervical screening) and 

women with learning disabilities (an educational DVD ‘The Smear Test Film’ and an EasyRead 

guide). This new role will use these resources and our other health information materials to 

provide health promotion workshops with women within local communities in the London area. In 

London cervical screening uptake is lower than the national average; it is one of the top 20 

deprived areas in England and has a high proportion of BAME communities. To help with this 

work, the post holder will be recruiting, training and supporting local community ambassadors with 

key health messages including screening and vaccination, how to access the services and the role 

they play in preventing cervical cancer.  

 

You will be working on a grassroots level with BAME communities, LD nurses, GP surgeries and 

the local screening coordinators, as well as working closely with the Manchester and Glasgow 

Coordinators to ensure continuity and improve best practice. Ultimately we want women to make 

an informed choice about cervical screening and we aim to improve cervical screening uptake 

through local community health promotion. 

 

We’re looking for someone who enjoys engaging with a variety of stakeholders from small 

community groups to CCG leads.  

 

In this role you will be expected to:  

 Work with the Head of Health Information and Engagement and Glasgow and Manchester 

Coordinators to develop and plan outreach activities for the contract term of the post, setting 

key objectives and outcomes. 

 Establish links with defined stakeholders, including CCGs leads, screening and immunisation 

Coordinators, GP surgeries and Practice Nurses, Sexual Health Centres, relevant community 

groups and leaders, faith organisations, ESOL schools,  to identify outreach opportunities with 

hard to reach groups and raise awareness of cervical cancer and ways to prevent it 

 Deliver key messages to our target audiences on cervical cancer prevention and symptoms.  

 Develop educational tools and a clear methodology/protocol that can to be used during 

outreach activities.  

 Recruit, train, monitor and evaluate community health ambassadors to deliver key cervical 

cancer prevention messages.  

 Encourage a dialogue between women, local screening coordinators, health professionals and 

http://www.jostrust.org.uk/videos/your-guide-cervical-screening-smear-test
http://www.jostrust.org.uk/videos/smear-test-film
http://www.jostrust.org.uk/download/file/fid/1803
http://www.jostrust.org.uk/download/file/fid/1803


 
 

the charity.  

 Develop a methodology for assessing outreach activity to include evaluation (we currently do 

evaluate our outreach but want to improve what we’re doing and adhere to best practice) and 

provide a report post each outreach session.  

 Help the charity to better understand and identify hard to reach groups of women who do not 

attend screening by evaluation outreach sessions.  

 Provide an end of project report outlining all activity and outcomes.  

Miscellaneous  

 Where appropriate represent the charity at external events. 

 Work with other members of the team on special campaigns that may be outside of the 

Information and Engagement department. 

 Due to nature of attending the role, you will sometimes be asked to work outside of office 

hours and travel across the UK.  

 Work with other members of the team on projects that may be outside of the Information 

and Engagement arena. 

 Be a supportive and participatory member of the team.  

 Abide by the charity’s policies, practices and core values. 

 Support diversity and equality of opportunity in the workplace for both staff and volunteers.  

  



 
 

Person specification 

 

 
Knowledge and Experience 
 

Essential Desirable 

 
Significant experience working within heath 
promotion 
 
Educated to graduate level or equivalent, or 
relevant work experience 
 
Strong organisational skills and demonstrable 
project management experience  
 
Flexible, adaptable and self-motivated approach 
to work – ability to work on your own initiative 
 
Knowledge and experience of the changing 
health system, understanding of health 
inequalities 
 
Up to date knowledge of the NHS, local 
government, public health and primary care. 
 
Inter-agency and partnership working. 
 
Experience developing relationships with local 
(hard to read) diverse communities. 
 
Group facilitation, alongside strong verbal and 
communication skills including delivering 
presentations to different stakeholders 
 
Ability to teach cancer prevention and 
awareness, both formally and informally 
 
Ability to work across boundaries to develop 
new ways of service delivery. 
 
Experience preparing and delivering reports 
which include excellent grammar and 
meticulous attention to detail 
 
Knowledge and understanding of the benefits of 
patient engagement and behavioural change 
 
A facilitator of positive change 
 
IT skills including experience using databases to 
record outreach activities  

 
Experience working with women’s groups 
and hard to reach groups to deliver 
health messages 
 
Experience working with information 
content that holds the Information 
Standard 
 
Experience of working with health brands 
/ the charity sector 
 
Graduate qualification in health 
promotion 
 
 
 
 
 

 
 

 
 
 


