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Welcome 
 
Thank you so much for your interest in becoming a Trustee of Jo’s Cervical Cancer Trust.  

We are looking for four new Trustees, with a passion for our cause, to work alongside our 
existing 10 Board members.  

Our Trustees provide invaluable guidance, leadership and skills to support our work and 
we want to recruit people who bring a desire to make a real difference.  

To expand our knowledge and experiences and enable us to achieve our strategic goals, 
we want to diversify our board. We welcome approaches from members of a minority 
group, as well as those who have been personally affected by cervical cancer and / or 
cervical cell changes to enable us to better reflect the communities we work with. 

All applicants are welcome. You may have previous Trustee experience or be considering 
such a role for the first time, we are open to all skill sets and backgrounds that candidates 
might bring. Knowledge and experience of public affairs, governance and charity law within 
the voluntary sector, and those with links to corporate business would be of particular 
interest to us.  

Like many charities, Jo’s was significantly impacted by COVID-19 and had to take some 
difficult decisions. Despite these challenges we have retained our focus, become more 
resourceful and developed new ways to provide our services and care. I am enormously 
proud of the resilience and brilliance of the Jo’s team, who have gone over and above 
during this time. 

As a Trustee you would play a vital role in the work of this dynamic charity providing 
strong, strategic support and using your unique skills and experiences to help us achieve 
our goals. 

We want to reduce the impact of cervical cancer across the UK, with fewer deaths, 
diagnoses and better care for all affected. If you share our drive and passion then we want 
to hear from you. 

Yours sincerely 

 
 
Clodagh Ward 
Chair of Trustees 
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About Jo’s Cervical Cancer Trust 
 
The charity was set up in 1999 by James Maxwell after his wife, Jo, died of cervical cancer 
aged just 40. When Jo was diagnosed she and James struggled to find the support and 
information they desperately needed and were surprised there wasn’t a charity focused on 
just cervical cancer. Today we are the leading cervical cancer charity in the UK. 
We are an ambitious charity and over the last decade have seen income grow from 
£280,000, staff numbers grow from three to twenty-four, resulting in greater numbers 
accessing our services, information and awareness programmes. 
Over the past few years our work has been recognised through winning a number of 
awards, which we are very proud of.  Our success could not have been achieved without 
the dedication and commitment of our staff, trustees, volunteers and supporters. 
 
“Its drive and accomplishments over the past 5 years are very impressive. Jo’s has influenced 
and pushed the agenda showing dedication to excellence in a single field. It works hard to 
reach those that most need its services.”  GSK & Kings Fund IMPACT Award judge 
 
 
Our vision, mission and values 
 
Our Vision 
A future where cervical cancer is a thing of the past. 
 
Our Mission  
To see cervical cancer prevented and reduce the impact for everyone affected by cell 
changes and cervical cancer through providing the highest quality information and support, 
and campaigning for excellence in cervical cancer treatment and prevention 
 
Our values 
Our core values support our vision, shape our culture and reflect what the charity values. 
They help us in our decision making process and let our supporters and stakeholders know 
what we’re about. 
 

• Passion: With it we achieve the extraordinary 
• Respect: We make every effort to understand and be considerate of the needs of 

others 
• Evidence: This underpins every decision we make 
• Collaboration: We can achieve our purpose by working together 
• Challenge: Through it we influence, generate change and progress 

 
 

 

3  



 
 
 
Cervical cancer 
 
In the UK every year over 3,000 women and people with a cervix are diagnosed with 
cervical cancer. Around 900 lose their lives. A further 220,000 are affected by cervical cell 
changes that if undiagnosed and untreated may develop into cervical cancer. 
Cervical cancer affects women and people with a cervix of all ages and is one of the most 
common cancers in under 35s in the UK. For those who survive, treatment can be invasive 
and the long-term effects can significantly reduce quality of life. 
Thanks to the NHS cervical screening and vaccination programmes cervical cancer is largely 
preventable, however we are now seeing a worrying downward trend of those not choosing to 
attend screening resulting in some of the lowest rates in over 20 years. 
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What we do 

 
 

Provide information and support 
We offer a range of services to those affected by cervical cancer, cell changes and 
prevention concerns. This includes a free helpline, Ask the Expert service, online community 
and personalised one to one cancer support. 
We provide evidence based, peer reviewed and easy-to-read information covering all aspects 
of cervical cancer, from preventing the disease to living with beyond a diagnosis. 
 
Policy and campaigning 
Change can only happen through working together and we work closely with policy makers, 
charities, organisations and the medical community across the UK. We fight hard to reduce 
inequalities and for everyone to have access to the best possible treatment, support and 
tests. Through our research and campaigns, we spark conversation, raise awareness and 
encourage action. 
 
Health outreach 
We work deep in the heart of communities to understand specific barriers to cervical cancer 
prevention and to co-build education programmes. We also deliver training and support 
health care professionals to improve the health of their communities. 
Raising the funds to achieve what we need to do 
We can’t achieve anything without raising funds and continue to invest in fundraising in order to 
achieve our goals.We are enormously grateful to our incredible supporters. From individuals 
who have been personally affected, to those taking part in mass events, to corporate, trust and 
statutory funders, we cannot achieve what we do without them.  
 

The future 
 
We passionately believe that one day cervical cancer will be eliminated but until that time we 
must ensure that everyone affected gets the support they need. We have a long way to go 
but we have ambitious targets at Jo’s. By 2022 we want to see a 10% reduction in diagnoses 
of cervical cancer across the UK.  
 
 
Our key strategic objectives 2017-2022 
 
The charity has seen a period of transformation and today it is in an excellent position to 
increase its impact and reach. We are proud of our growth, especially over the last year, 
but there is still much more to do. Cervical cancer is a largely preventable cancer and 
deaths as a result of the disease has been declining. However, the simple and stark fact is 
that if uptake of screening and prevention programmes falls, we will see more people 
diagnosed and lose their lives and that’s unacceptable to us.  
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Our current strategic plan runs up to 2022 and at the heart of it are five core aims which 
are to: 

• Ensure everyone with a cervix understands how they can reduce their risk of cervical 
cancer 

• Ensure access to appropriate support for everyone requiring intervention and treatment 
for cervical cell changes and cervical cancer  

• Drive improvements in policy and practice resulting in better health outcomes across all 
aspects of cervical cancer and cervical cancer prevention  

• Engage with national and local services to champion best practice and consistency in 
delivery across all aspects of cervical cancer prevention 

• We will invest in and diversify our fundraising to ensure we have the resources needed to 
achieve our mission 
 

More information about our strategy can be found by reading our annual report.  
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The role of our Trustees  
 
Our Trustees make an invaluable contribution to the charity and ensure we have strong and 
effective governance. To achieve our vision we must we continue to develop and not slow 
down. Our Trustees support and challenge this growth and we are now seeking to strengthen 
the Board so it can continue to guide us over the coming years.  
We are looking for people who are excited by our vision, have the passion to help transform 
the way in which cervical cancer is perceived and who share our determination to save 
lives. 
 
The main purpose of our Trustees 
 
Our trustees are volunteers with a specific legal responsibility to: 

• Ensure our aims and objectives are being met 
• Act in the best interest of the charity 
• Manage responsibility what we have (such as our people and our money)  
• Act with reasonable care and skill 

 
 
You can find more information from the Charity Commission. 
 
 
Trustee Board meetings 
 
The Board holds: 

• Quarterly meetings (normally from 5-7pm) 
• An annual planning away day 

 
Location 
Board meetings are currently through video conferencing. You may also occasionally be 
required to travel to London when face to face meetings resume. 
 
What you will gain 

• An opportunity to use your skills and experience to the benefit of the charity 
• The prospect of building and developing new skills  
• Insight into how a charity, and its governance, runs  
• Opportunities to shape the direction and work of the charity 
• The ability to create new opportunities for the charity using your skills, connections and 

experiences  
• Being part of a dynamic team committed to reducing the impact of cervical cancer 

across the UK 
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https://www.gov.uk/government/publications/the-essential-trustee-what-you-need-to-know-cc3/the-essential-trustee-what-you-need-to-know-what-you-need-to-do


Being a Trustee is a voluntary role, therefore unpaid, but expenses including for travel are 
reimbursed. 
 
You will receive a full induction to help you in the role at Jo’s Cervical Cancer Trust. Where 
there is a training need, we will ensure you have access to relevant courses and in house 
learning. You’ll need to commit time and energy to attend these, building up your knowledge 
so that you feel confident in the role. This often takes longer than you think, but we 
understand that – all our Trustees were new once too. 
 
Trustee Person Specification 

• Knowledge and ability to carry out the core responsibilities of a Trustee 
• Ability to think strategically  
• Ability to think long term in order to contribute to our 5 year strategy as well as the 

here and now 
• Able to act as an ambassador for the charity, promoting our work and creating 

opportunities for our development 
• Ability to comment, challenge or question in a way that is constructive and supportive 
• Ability to attend meetings and commit to occasional external functions 

 
Qualification, specialism and experience 
Specific experience that would be useful to Jo’s Cervical Cancer Trust. You may have one or 
more of these: 

• Experience in public affairs 
• Experience in governance and charity law within the voluntary sector 
• Access to high net work networks and/or people of influence  people who can make a 

difference to Jo’s Cervical Cancer Trust 
• Personal experience of cervical cancer or cervical cell changes 
• Experience of working with other teams and organisations 
• Being from or working with minority or marginalised groups 
• Experience of volunteering/working in the voluntary sector 
• Other specific areas of expertise as may be specified by the board from time to time 

 
Personal attributes 

• Integrity and honesty 
• Proactive in understanding the work of the charity 
• A demonstrable commitment to Jo’s Cervical Cancer Trust’s aims and values 
• Reliable and enthusiastic 
• Team player, flexible and adaptable 
• Willingness to hear about and understand issues relating to cervical cancer and cell 

changes 
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Time commitments 

• A two hour meeting four times a year (usually early evening) 
• One strategy away day (usually daytime)  
• One to two hours prior to meetings spent reading and absorbing information, reflecting 

and preparing 
• Following meetings, reading and commenting on minutes and carrying out any agreed 

actions 
 
Restrictions 

• Over 18 
• Not bankrupt  
• Subject to satisfactory references 
• Not excluded by Companies House or Charity Commission 
• Conflicts of interest that would be so significant as to undermine the role in general. 

E.g. was a member of a group that discriminated against people based on gender or 
ethnicity 
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Role description  
 
Role description: Trustee 
Reports to:  Chair of Trustees 
 
Summary 
Jo’s Cervical Cancer Trust is at an exciting time. We have just celebrated our 20 year 
anniversary and are looking towards developing our long term strategy. We are focused on 
overcoming the challenges to our finances and cancer care across the UK as a result of the 
pandemic, and we won’t lose sight of our goal of seeing cervical cancer eliminated. 
 
Compliance, quality and effectiveness  
 
To ensure that Jo’s Cervical Cancer Trust (the charity) complies with its governing document, 
charity law, company law and any other relevant legislation or regulation 

• To ensure that the charity applies its resources exclusively in furtherance of its objects, 
i.e. the charity must not spend money on activities which are not included in its own 
objects, no matter how worthwhile or charitable those activities are 

• To contribute actively to the board of trustees’ role of giving firm strategic direction to the 
organisation, setting overall policy, defining goals, setting targets and evaluating 
performance against agreed targets 

• Be willing to participate in subcommittees which may be established for specific purposes, 
as appropriate  

• Be collectively responsible for the actions of the organisation and other Trustees  
• Participate in other tasks as they arise from time to time, such as interviewing new staff or  

helping with fundraising  
• To ensure the financial stability of the charity and protect and manage the property of the 

charity and to ensure the proper investment of the charity’s funds 
 
Term of Office 
Three years in the first instance with an option of standing for re-election for a further two 
terms of three years. All trustees must then have a compulsory one year break before 
standing for re-election. 
 
Next steps 
If you would like to have an informal conversation about becoming a Trustee contact 
Clodagh Ward, Chair of Trustees at info@jostrust.org.uk or call (0203 096 8100)   
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How to apply 
 

• Please send a CV and supporting statement explaining your interest in the role, 
and what value, skills and experiences (work and/or personal) you would bring 
to our board, to Clodagh Ward, Chair of Trustees at info@jostrust.org.uk  

• Closing date is 5pm Monday 7th December. We will notify candidates by Friday 11th 
December. 

• Interviews will be held online, before Christmas, most likely with two trustees including 
the Chair. 

 

 
 
 

 
“Jo’s has been my sanity and my 

sanctuary” 
 
 

12  

mailto:info@jostrust.org.uk

	About Jo’s Cervical Cancer Trust
	What we do
	Provide information and support
	We can’t achieve anything without raising funds and continue to invest in fundraising in order to achieve our goals.We are enormously grateful to our incredible supporters. From individuals who have been personally affected, to those taking part in ma...
	The future
	What you will gain

	Trustee Person Specification
	Qualification, specialism and experience
	Personal attributes
	Time commitments
	Restrictions
	Role description
	Term of Office
	Next steps
	“Jo’s has been my sanity and my sanctuary”

